
VantageLinks LLC 401(k) Plan 
 

PLAN SUMMARY 
 

Eligibility: All employees are eligible to participate in the plan. Eligible employees may enter the plan on the 
first of the month following date of hire. 

  

Employee Contributions: An employee may defer from 1% to 100% of compensation on a pre-tax or Roth after-tax basis 
up to a maximum of $16,500 in 2009 (indexed annually).  Any employee over age 50 may take 
advantage of a special “catch-up” provision, and defer an additional $5,500 for the calendar year 
2009.  You also have the option to roll accounts from previous employers’ plans into this plan, 
which does not count toward the annual maximum contribution. 

  

Deferral Change Dates: You may increase or decrease the amount you are contributing or you may stop making 
contributions at any time; however you must wait until the following payroll to resume making 
contributions if you stop contributing at any time.   

  

Employer Contributions: Your employer has the option to make a Discretionary Matching Contribution in 2009, which will be 
based on the amount that you contribute.  In order to be eligible for the Employer Matching 
Contribution, you must be employed on the last day of the plan year and work 1000 hours in the 
plan year.  Your employer also has the option to make a discretionary Employer Profit Sharing 
Contribution on an annual basis.   

  
 

Vesting: 
 

Employee Deferrals and Rollovers are always 100% vested.  Employer Contributions are subject 
to the following vesting schedule: 

 Years of Service % Vested  
 1 0%  
 2 20%  
 3 40%  
 4 60%  
 5 80%  
 6 100%  
 

Withdrawals: Your account may be withdrawn only in the event of Retirement, Disability, Death, Termination of 
Employment, or Attainment of age 59 ½ .  Distributions made prior to age 59½ may be subject to a 
10% excise tax if not rolled into a new plan or rollover IRA.  In the event of death, your beneficiary 
will receive 100% of your investment account balance. 
 

Loans: Loans are available subject to the provisions specified by your Plan.   
 

TOLL-FREE PHONE (IVR) 
& INTERNET ACCESS: 
 
 
 
Investment Options: 

You may transfer money between investment accounts, change future contributions between 
accounts, receive daily unit values and get up-to-date account balances over the telephone using 
American Funds’ toll-free automated voice response service, at 1-877-833-9322 or, via the Internet 
at the American Funds participant website, www.americanfunds.com/retire. 
 
You have 20 individual investment options, including a guaranteed choice and nine Target Date 
Portfolios. Your contact for investment questions is Karen Szylowski (314-539-0836) of 
Northwestern Mutual Financial Network. 
 

Benefit Statements: Individual statements will be furnished quarterly to each participant detailing the status of 
accounts. 

The complete provisions of the Plan are set forth in the Plan Document which is available for your review at the office of the Plan Administrator.  If there is any discrepancy between the 
above statements and the Plan Document, the terms of the Plan Document shall prevail. 
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